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Following the report from the Advisory 
Council on the Aged by the Ministry of 
Health in 1988, a Committee comprising 
a few members from the GCF Executive 
Committee and the Christian Medical and 
Dental Fellowship was formed to conduct 
a feasibility study on the type of eldercare 
facility to develop in order to care for 
the elderly in the years to come. This 
feasibility study eventually led to the birth 
of St Luke’s Hospital in 1996. Things have 
developed since our early years. While our 
care model remains focused on providing 
excellent care for the elderly, we have 
continued to evolve to meet the growing 
and changing needs of our patients.

Last year, the Board of Directors and the 
senior management of St Luke’s Eldercare 
and St Luke’s Hospital, in consultation 
with the staff, co-created a joint Vision, 
Mission and Core Values for St Luke’s. 
Under our new vision and mission, St 
Luke’s will seek to transform community 
care, enrich the lives of the elderly and 
connect the communities. 

We are now going through a season of 
translating these into work plans, projects 
and programmes for implementation. 
Throughout the process of translating 
the conceptual into the pragmatics of 
daily work, we go about it guided by a 
set of basic beliefs – our Core Values. 
Our six core values are compassion, 
holistic excellence, respect, integrity, 
stewardship and teamwork. When our 
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CHAIRMAN’S MESSAGE

core values are clear to us, we are able 
to define who we are and what we stand 
for. This in turn shapes our behavior at 
work and our interactions with patients, 
clients, caregivers and colleagues. We 
have also defined a set of behaviors for 
each core value as a practical way to put 
our core values into action. As a Christian 
healthcare provider, we have chosen 
compassion as the overriding core value.
 
Through these core values and our care 
model, we will continue to enable the elderly 
to age well in the community, providing 
holistic yet individualised care, through 
partnerships with our caregivers and 
partners. Together, we look to God to help 
us  continue to bear fruit in our work with 
the elderly community and bring healing to 
body and soul.  

I would like to take this opportunity to thank 
the board members for their leadership 
and the team at St Luke’s Hospital for the 
good work they have done for our patients. 
I would also like to thank Associate Professor 
Tan Wee Liang, who stepped down as the 
Treasurer on 28 February 2015.  We welcome 
Mr Samuel Tan who took over from Associate 
Professor Tan Wee Liang on 1 March 2015.

In His Love we serve, 

Dr Peng Chung Mien
Chairman, 
Board of Directors
St Luke’s Hospital



I have come that they may have life 
and have it abundantly.

- John 10:10
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CEO’S MESSAGE

Since St Luke’s Hospital started its 
operations in 1996, we have witnessed 
significant changes in the healthcare 
landscape and growing need for medical 
care for the elderly. The baby boomers 
that helped build the nation are now 
ageing. The ageing population grows 
in size and their need for medical care 
grows proportionately. The circumstances 
and challenges in 2015 are very different 
from those in 1996. But the ‘heartware’ 
of St Luke’s does not change after 19 
years. To address the needs of the ageing 
population we have today, we need 
to hold to our core belief of providing 
compassionate whole person care while 
improving and being innovative in the way 
we deliver our care.

We refreshed our vision and mission 
last year and reaffirmed our core values. 
Our core values shape and guide our 
behaviour and this translates to our model 
of care. I would like to share with you our 
Model of Care in the ensuing paragraphs.

Firstly, we care for the whole person. 
We give comfort to our patients and 
clients by providing physical, spiritual, 
and emotional care. At St Luke’s, we treat 
the medical condition as well as what is 
beyond the condition so that when the 
patient leaves the hospital, he is able to 
adjust quickly into their daily routine. 

Secondly, we respect our patients, 
clients, caregivers, and each other. In St 
Luke’s, we work as a team. We partner 
with families and communities to deliver 
quality care with compassion and respect.  
We treat every patient and client with 
consideration and dignity, respecting 
them as people and adults. 

Thirdly, we provide individualised care. 
We provide care designed for each 
patient and client by a team of dedicated 
healthcare professionals, and we manage 
each case individually as no two patients 
have identical conditions. If the type of 
care is not available at St Luke’s Hospital, 
we link up with our eldercare centres for 
social day care and day rehabilitation. If 
our patients and clients require a certain 
type of care provided by our partners in 
the communities, we will help to arrange 
for them to get it.

Fourthly, we coordinate our care. We 
partner with caregivers and other service 
providers to deliver a wide range of care 
in a coordinated manner seamlessly - 
inpatient care, day rehab, outpatient, 
social day care, community nursing and 
home care services. We take care of them 
from the moment they step into St Luke’s 
Hospital to the point where they are well 
enough to be on their own.

Finally, we empower our staff and 
engage our clients. We enable our staff 
to provide patients, clients, and caregivers 
with choices, so that they can decide how 
the best care can be realized for the best 
quality of life possible.

To be able to deliver this model of 
care, we have invested in our staff 
and built a core of talented and 
compassionate staff. I am proud of my 
team at St Luke’s Hospital. Our people 
have received awards in recognition 
for their commitment and dedication 
in healthcare. These awards include 
the Healthcare Humanity Award, 
Outstanding Social Worker Award 
and the Intermediate Long Term Care 
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Excellence Award. We also invest 
in our staff by sponsoring them for 
formal professional training. At the 
same time, our future leaders undergo 
continuous training and learning to 
deepen their knowledge.

I would like to thank our volunteers, 
church partners, caregivers and other 
service providers for their dedication 
and their partnership with us in providing 
compassionate whole person care for our 

patients. We have ensured that our care 
is made available to as many patients 
as we can by keeping our hospital 
occupancy above 90%. Together with all 
our partners, we seek to enrich the lives 
of the elderly in our care.

Thank you.

Lim Hock Chuan
Chief Executive Officer, 
St Luke’s Hospital



VISION

Transforming Community Care

MISSION

To be a Christian healthcare provider 
enriching lives in the communities.

VISION & MISSION
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CORE VALUES
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Respect

Teamwork

Stewardship

Integrity

Holistic
Excellence

Compassion



BOARD OF DIRECTORS

1. Mr Choo Eng Beng - Treasurer
Partner, Pricewaterhouse Coopers  
Church of Singapore

2. Mr Jeyaraj Indra Raj - Secretary 
Partner, Harold Seet & Indra Raj  
Wesley Methodist Church

3. Mr Victor Lim Teck Chuan 
Deputy General Manager 
(Convenience Business), NTUC Fariprice 
Bartley Christian Church
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4. Mr Khoo Teng Cheong 
Managing Director 
(Head of Group Planning), DBS Bank 
Bethesda Katong Church

5. Dr Peng Chung Mien - Chairman 
Elder, Bethesda (Bedok – Tampines) Church 
Graduates’ Christian Fellowship

6. Ms Chor Swee Suet, Judy 
Deputy Director
Nursing and Clinical Standards
Health Promotion Board 
Singapore Nurses Christian Fellowship
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7. Mr Chua Song Khim
Group CEO, NTUC Unity Healthcare
Executive Director, NTUC ElderCare

8. Dr Ernest C. T. Chew - Vice Chairman 
History Consultant, Findings Education  
Bethesda (Frankel Estate) Church

9. Prof Ho Yew Kee
Head, Department of Accounting, 
NUS Business School

10. A/Prof Tan Wee Liang 
      (Until 28 Feb 2015)  
      (Not in the photo)

Associate Professor of Strategic 
Management
Singapore Management University
Presbyterian Community Services

11. Mr Samuel Tan Chee Koon 
      (W.e.f 1 March 2015)  
      (Not in the photo)

Exco Member of Presbyterian 
Community Services
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MANAGEMENT

1. Ms Jenny Oo 
Assistant Director
Pharmacy

2. Ms Leo Bek Hoon 
Deputy Director
Human Resource & Administration

3. Ms Agnes Hew 
Deputy Director
Corporate Strategy & Performance Office

4. Mr Adrian Lim  
Assistant Director
Corporate Communications & 
Partnerships (Service Excellence Unit)

1 2

3

5

6

4

7

8

9

5. Ms Susie Goh
Director of Nursing 
Nursing Services

6. Mr Tang Khee Chim 
Senior Manager
Facilities & Operations

7. Ms Tan Bee Ker 
Chaplain 
Chaplaincy Department

8. Mr Gregory Lee
Deputy Director
Corporate Communications & 
Partnerships (Fundraising)
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9.	 Mr Sitoh Tuck Cheong 
	 Deputy Director
	 Finance

10.	Mr Lim Hock Chuan 
	 Chief Executive Officer

11.	Mr Daryl Tan 
	 Assistant Director
	 Information Technology

12.	Dr Kenny Tan
	 Chief Operating Officer

13.	Mr Gribson Chan
	 Deputy Director 

Rehabilitative Services 

14.	Ms Cheung Siew Li 
	 Assistant Director
	 Medical Social Work Department

15.	A/Prof Tan Boon Yeow
	 Medical Director 

Medical Services

16.	Ms Tham Lai Ping
      (Not in the photo)
	 Senior Manager
	 Care Integration Office
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OUR YEAR IN NUMBERS
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NUMBER OF 
PATIENTS 
ADMITTED

INPATIENT

2,192 92% 97%

OCCUPANCY 
RATE

PERCENTAGE OF 
PATIENTS ADMITTED 
FOR REHABILITATION

NUMBER OF 
OUTPATIENT 
CLINIC SESSIONS

9,636 14,193 2,152

NUMBER OF 
DAY REHAB
SESSIONS

NUMBER OF
HOME HEALTHCARE 
VISITS

OUTPATIENT

OF PATIENTS DISCHARGED FROM ST LUKE’S 
HOSPITAL IMPROVED SIGNIFICANTLY* IN THEIR 
ABILITY TO PERFORM BASIC ACTIVITIES LIKE 
PERSONAL GROOMING, VISITING THE TOILET, 
FEEDING AND MOVING ABOUT INDEPENDENTLY.
*10 POINT OR MORE IMPROVEMENT AS MEASURED BY
THE MODIFIED BARTHEL INDEX

79%
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FINANCIAL

INCOME SOURCES 
(BREAKDOWN PERCENTAGE OF DIFFERENT SOURCES)

SUBVENTION AND 
FUNDING FROM 
GOVERNMENT

59%DONATION, 
FUNDRAISING 
AND INVESTMENT

16%

PATIENT’S 
FEE

25%

PERCENTAGE OF 
PATIENTS WHO 
EARN $2,600 A 
MONTH OR LESS

93%

PERCENTAGE OF 
PATIENTS WHO 
EARN $1,800 A 
MONTH OR LESS

84%
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CARING FOR OUR PATIENTS
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As part of our Model of Care, St. Luke’s Hospital embarked on our lifelong 
commitment and journey to transform community care by enabling aging in place 
through the delivery of holistic and quality care to our patients, equipping both the 
patients and their caregivers in pursuing a more engaged and fulfilled life, during 
and after their stay with us.

CARING FOR PATIENTS 
UNDERGOING REHABILITATION
Providing rehabilitation and preparing 
the patients for home is one of the core 
services of St Luke’s Hospital (SLH).  
More than 90% of patients are admitted 
to SLH for rehabilitation to prepare them 
for life at home after an acute episode 
of major illness. St Luke’s team of 
rehabilitative professionals is committed 
to helping our patients to the point that 
they are able to walk with minimal or no 
assistance when they leave the hospital.

We provide evidence based therapy 
and continue to bring in state of 
the art rehabilitative technologies to 
increase the recovery potential for every 
patient.  One of the latest developments 
includes the introduction of robotic 
technology for upper limb training for 
our patients who suffer from stroke and 
undergoing rehabilitation in our Day 
Rehabilitation Centre (DRC). Customised 
with individualised care plans, this 
rehabilitation technology aims to scale 
new heights in the functional recovery of 
these patients.
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CARING FOR PATIENTS 
WITH DEMENTIA
Since we started caring for dementia 
patients two years ago, we have had 
about 190 patients who were being 
closely followed up at the outpatient 
clinic where a total of 400 attendances 
were recorded last year. This was an 
increase of about 20% of inpatients from 
the first year.  This is a continuing effort 
of the hospital to provide enhanced care 
to the patients with dementia (PWD) in 
the community setting. 73% of PWDs 
had functional improvement during their 
stay in SLH and 73% of the caregivers 
of PWDs reported improvement in the 
behaviour management of these PWDs.

CARING FOR PATIENTS 
WITH COMPLEX WOUNDS
We are well known in the intermediate 
and long term care sector for our ability 
to manage complex wounds. Over 
the years, the nurses have developed 
extensive experience and expertise in 
dealing with a large variety of wound 
cases. These wounds range from 
pressure ulcers to surgical abdominal 
wounds, orthopedic stumps and 
abrasion to excoriation. In 2014, St 
Luke’s saw an increase of 7% or 1,400 
wound cases.

Tapping on the latest technology, 
an outcome-oriented approach is 
adopted and different evidence 
based treatment modalities are 
actively explored to optimise healing 
of the wounds. Working with the 
multidisciplinary team, individual care 
plan is created for each patient to 
customise care and equip caregivers 
on caring for the wounds at home.



CARING FOR OUR PATIENTS
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CARING FOR PATIENTS 
AFTER THEY ARE DISCHARGED
St Luke’s Hospital also provides a full 
spectrum of services that ensures the 
continuity of care for the patients from 
the community hospital to various 
outpatient services e.g. Outpatient 
Clinic, Day Rehabilitation Centre and 
Home Care Services. Patients who are 
discharged from St Luke’s can now 
enjoy a seamless and holistic journey in 
their recovery process and as they age 
in place in their own home. 

Our Outpatient Clinic adopts the role 
of the Family Physician for the patients 
and actively look at the overall and 
holistic management of the patients’ 
multiple and complex medical 
conditions. The clinic works closely 
with the Specialist Clinics at National 
University Hospital in providing shared 
and integrated care for the patients.

Our Outpatient Clinic is a CHAS 
(Community Health Assistance Scheme) 
accredited clinic since October 2014. 
With the scheme in place, patient’s out-
of-pocket payments for their respective 
chronic disease follow-up consultation, 
medications and investigations at the 
clinic are reduced.   

St. Luke’s Home Care Services, 
comprising medical, nursing and therapy 
services; form part of the integral post 
discharge services that are developed 
to serve a group of patients who have 
limited access to healthcare institutions 
because of their medical and functional 
conditions. With the home medical and 
nursing services, many patients are 
able to be cared for in their own homes, 
which otherwise may have to be cared 
for in nursing homes.
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The Home Therapy Services, comprising 
Physiotherapy, Occupational and 
Speech Therapy provide the interim 
home based treatment after discharge 
from hospitals and prepare the patients 
to eventually attend the centre based 
services in the community.

The Day Rehabilitation Centre takes on 
the role of continuing rehabilitation after 
the patients are discharged from the 
hospital. The program aims to assist the 
patients to reintegrate back into their 
home and community. It also continues 
to explore ways to maximize the 
carryover of the physical recovery of each 
individual patient and translating them 
into meaningful tasks and functions that 
enable them to lead a normal life at home 
and in the community.



ENGAGING OUR PATIENTS

ENGAGING THE PATIENTS 
THROUGH DIVERSIONAL THERAPY
As part of caring for the whole person, 
we provide diversional therapy 
programmes. These programmes 
engage the patient in leisure activities 
to enhance the psychological, spiritual, 
social, emotional and physical well-
being. These activities are jointly 
led by the nursing team, volunteer 
management team and supported 
by volunteers. Some of the activities 
include Clown Doctors, balloon 
sculpturing, magic shows, arts and 
crafts, music and gentle exercises.  
The therapy benefits about 220 patients 
every month.

ENGAGING THE PATIENTS 
THROUGH FOCUS GROUPS
We believe in our patients’ feedback 
and input. They play an important role in 
helping us improve our services. During 
their stay in the hospital, we engage them 
to share their experience with us. The 
service excellence unit organises quarterly 
focus groups and conducts pre admission 
and discharge walks to engage the 
patients and their caregivers. It is through 
these engagements that we gain valuable 
in-depth information about our patients’ 
experiences and feelings. This helps us to 
improve our services and care delivery.
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BUILDING CAPACITY FOR THE FUTURE

As St Luke’s embarked on phase two 
of the expansion project in 2014, the 
Inpatient Gym, Outpatient Clinic and 
wards underwent a facelift to enhance 
the facilities and services.

In August 2014, the inpatient gym 
welcomed its first group of patients with 
a bigger and brighter gym. Equipped 
with the latest rehabilitation equipment 
and under the care of experienced 
therapists, the new inpatient gym 
provides patients with a calming 
environment as they exercise their way 
towards recovery.

In March 2015, we opened a new ward 
with dementia-friendly amenities. Some 
of the features include observation 
rooms for close monitoring of patients 
and a multi-purpose room for social 
and diversion therapy. The ward was 
designed to be dementia friendly, with 
features such as an activity room in a 
safe and conducive environment for 
patients with dementia, bold colors to 
brighten the environment and patterns 
on the floor to help patients identify 
their cubicle. The ward is one of the 
first to be equipped with the bed fall 
system that is connected to the nurse 
call system, which alerts a member of 
the care team when a patient attempts 
to get out of bed. The ward provides 
opportunity for specialised and holistic 
care for dementia patients.
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CELEBRATING EXCELLENCE

Our people are at the heart of everything we do at St Luke’s Hospital. Their dedication 
and effort allows us to provide quality care to our patients as we transform community 
care. We celebrate their achievements and the recognition they receive from various 
authorities in the healthcare sector.

THE HEALTHCARE HUMANITY AWARD 
The Healthcare Humanity Award (HHA) is given to healthcare workers who are 
inspirational role models who exemplify the values of courage, extraordinary 
dedication, selflessness and steadfastness in ethics, compassion and humanity. 
Three of our staff received the Award last year.

Name Designation Department

Ho Mei Kiu, Heidi Senior Patient Service Assistant Nursing

Lo Kai Lin, Sarah Occupational Therapist Rehabilitation

Sng Bee Li Senior Medical Social Worker Medical Social Work 
Department

OUTSTANDING SOCIAL WORKER AWARD  
The Outstanding Social Worker Award (OSWA) is the highest award conferred 
by the President of Singapore to recognise and acknowledge the outstanding 
contributions by dedicated social workers of Singapore to the social service, 
healthcare or community sector. Our Assistant Director Medical Social Work 
Department was the first winner of the Award for the Intermediate  and Long 
Term Care sector.

Name Designation Department

Cheung Siew Li Assistant Director Medical Social Work 
Department
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INTERMEDIATE AND LONG TERM CARE (ILTC) EXCELLENCE AWARD 2014 
The award recognises and celebrates the contributions of individuals and 
project teams who have demonstrated exemplary performance, made significant 
contributions in the areas of clinical and service quality, and embraced 
productivity and innovation in the Community Care sector. 15 staff received the 
ILTC Excellence Award.

Award Name Designation

Gold Ms Hau Sian Cing Nurse Aide

Gold Ms Mercado Jennie Corpuz Physiotherapist

Silver Ms Chan Nui Keng Therapy Assistant

Silver Ms Chen Chunrui Occupational Therapist

Silver Ms Chua Pei Shan Physiotherapist

Silver Dr Colin Ngeow Consultant

Silver Ms Ho Mei Kiu Senior Patient Service Assistant

Silver Ms Lo Kai Lin Sarah Occupational Therapist

Silver Ms Ma Janice Ramos Alpapara Therapy Associate

Silver Ms Myat Su Kay Khine Admin Asst (Rehab)

Silver Dr Pope Andrew Villarosa Samson Senior Registrar

Silver Ms See Xing Li Cindy Staff Nurse

Silver Ms Siti Ashari Binte Wan Osman Therapy Assistant

Silver Ms Tang Wei Mun Physiotherapist

Silver Ms Thi Thi Pe Staff Nurse
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CELEBRATING EXCELLENCE

GOOD PRACTICE AWARDS - MERIT

Project Title Category

Enhanced Constraint Induced Movement Therapy (eCIMT) Innovation and 
Productivity

PUBLIC SERVICE PS21 EXCEL  
Organised by the Singapore Public Service, the PS21 EXCEL event showcases 
and celebrates innovative ideas, policies and projects from individual and team 
contributors, creating outcomes that benefits the public. 

St Luke’s Hospital collaborated with the Institute of Technical Education 
College West, for the project Puppetry Robotic Glove System – A Cost Effective 
Rehabilitation Device For Stroke Patients. The team received the Gold Award in the 
Most Innovative Project / Policy category.
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SHARING OF KNOWLEDGE 
AND EXPERTISE

St Luke’s Hospital continues to provide training for both clinical staff (postgraduate) 
and undergraduate students in area of Rehabilitation Medicine, Geriatric, Sub-acute 
and Family Medicine.

To share the knowledge and experience with the public and fellow healthcare 
professionals, our staff were invited to conferences both locally and overseas. 
Our nurses continue to train and educate fellow nurses in the area of wound care 
management through the annual wound conference and workshops.  

The work they do contributes to the better care for the elderly in the community it 
serves and to the Intermediate and Long Term Care sector.

ORAL PRESENTATION
a.	Dr Tong Ka-mun gave an oral 

presentation on ‘Successful Aging’ 
at the Regional Conference on 
Integrated Care and 1st Singapore-
Hong Kong Congress on Innovation 
in Nursing Practice.

b.	A/Prof Tan Boon Yeow, Medical 
Director, and Cheung Siew Li, 
Assistant Director, Medical Social 
Work Department, gave a talk on 
“The Service and future Challenges 
Faced in Singapore” as well as 
conducted workshop sessions on 
the setup of Dementia services at 
the Regional Geriatric Conference 
Newcastle Medicine, Malaysia, Johor 
Bahru on 11 October 2014.

c.	A/Prof Tan Boon Yeow was 
an invited speaker at the 
Lions Home Inaugural Nursing 
Conference (26-27 March 2015) 
and gave a plenary presentation 
on the topic “WOW! Research 
in Intermediate and Long Term 
Care Settings”.

d.	Ms Sarah Lo was invited to give 
a presentation on the topic of 
“Dementia Client’s Care Giver 
Stress” at National Occupational 
Therapy Congress.



SHARING OF KNOWLEDGE 
AND EXPERTISE

PUBLICATIONS
a.	 In FY 2014-2015, two papers 

entitled “Acupuncture Causing 
Methicillin-sensitive staphylococcus 
aureus spondylodiscitis resulting 
in bacteremia and bacteriuria” and 
“Diagnosing bacteremia early in 
older adults” authored by Dr Tong 
Ka-mun were accepted for publication 
by Journal of American Geriatrics 
Society and Annals of Medicine, 
Singapore respectively.

b.	A paper entitled “Factors and trade-
offs with rehabilitation effectiveness 
and efficiency in newly disabled older 
persons” co-authored by A/Prof Tan 
Boon Yeow was published in the 
Arch Phys Med Rehabilitation in 
October 2014.

c.	Dr Chong Tsung Wei and A/Prof 
Tan Boon Yeow co-authored “Stress 
Fracture of the Ulna associated with 
Bisphosponate Therapy and Use 
of Walking Aid” was accepted by 
Osteoporosis Int. in May 2014.

POSTER PRESENTATION
ILTC Quality Festival 2014, Poster 
Competition – Merit Award 

i.	Dementia Care Education 
	 For Care Giver 
ii.	Dressing Kit For Home Care  
	 Patients Needing Wound Care

WOUND CONFERENCE
St Luke’s Hospital held its eighth 
Wound Care Conference from 23 to 
24 May 2014. The annual conference 
and workshop had over 400 local and 
overseas participants in 2014.

CERTIFIED PRE-REGISTRATION 
TRAINING CENTRE
St Luke’s Hospital was given approval 
from the Singapore Pharmacy Council 
and became the first Community 
Hospital in Singapore to be recognised 
as a training centre to train fresh 
graduates in pharmacy to become fully 
registered pharmacists.
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COLLABORATING WITH 
OUR PARTNERS

St Luke’s Hospital recognises the need to work closely with tertiary hospitals, 
volunteers and other partner organisations to provide seamless care for our patients 
and clients as they navigate the healthcare system. Leveraging on their strengths, 
we are able to provide patient care that is fully coordinated, taking care of their 
medical, physical, emotional and spiritual well-being.

PARTNERING WITH 
RESTRUCTURED HOSPITALS
We work closely with National University 
Hospital (NUH) to provide patients 
with seamless transition between care 
settings in different stages of their 
illness. Waiting time for patients from 
the emergency medical department 
has also been shortened with direct 
admission into SLH where necessary. 

A number of fast track initiatives were 
launched with the aim of expediting 
transfer of appropriate patients from 
NUH to SLH for inpatient rehabilitation.   
These initiatives include:

•	 Total Knee Replacement Programme
•	 Total Hip Replacement Programme
•	 Hip Fracture Programme
•	 Stroke Programme
•	 Extended Diagnostic Treatment 

Unit Initiative

PARTNERING WITH 
OUR VOLUNTEERS
St Luke’s is blessed to have very 
dedicated groups of volunteers who 
spend time at the hospital and eldercare 
centres each week with patients and 
clients. The volunteers helping out at 
St Luke’s range from the individual 
volunteers to student volunteers, 
community & corporate volunteers as 
well as church partners. They bring 
with them a range of skills and life 
experience and their work often go 
unnoticed. But the things they do make 
a big difference to the  patients and 
clients in their recovery process.
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COLLABORATING WITH 
OUR PARTNERS

PARTNERING WITH OUR DONORS
We continue to raise funds to help 
patients with financial difficulties at St 
Luke’s Hospital. Over the past year, 
we have worked with communities, 
companies, government agencies, 
healthcare institutions, individuals and 
other non-profit organisations. We are 
heartened by the generosity of our 
donors. They help to bring a smile to 
our patients. We organized the following 
fund raising events last year.

a.	St Luke’s Hospital Charity Golf 
tournament was held in July at Tanah 
Merah Country Club’s Tampines 
course. We would like to thank the 
following who contributed towards 
the event’s tremendous success:

•	 Organising Committee from 
Bethesda Frankel Estate Church

•	 Fresh ‘N’ Natural Foods Pte Ltd
•	 Mercedes Benz Singapore
•	 Lee Welded Mesh Singapore 

Pte Ltd
•	 National University Health System
•	 PSA International Pte Ltd
•	 The Cocoa Trees

b.	The inaugural Dymon Asia - 
St Luke’s Appeal Luncheon was 
held in August 2014 at the Fullerton 
Hotel. It was sponsored by Dymon 
Asia Capital. Ambassador-at-Large 
at the Ministry of Foreign Affairs, 
Professor Tommy Koh, graced the 
event as our Guest-of-Honour.

	 Over 200 guests attended the 
luncheon as Professor Koh spoke 
about the values of philanthropy 
and volunteerism, which we 
could embrace to benefit the 
underprivileged in our society.

c.	We were thankful to be nominated 
as the beneficiary for Lexus Charity 
Golf 2014. Held in August at the 
Tanjong Course of Sentosa Golf Club, 
the tournament saw participation by 
members from the Lexus Club.
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d.	Group99, comprising a group of 
golfing enthusiasts from SICC, 
also held a charity golf tournament 
cum dinner to celebrate their 15th 
anniversary at the Singapore Island 
Country Club to raise funds for 
St Luke’s. Minister for Health, 
Mr Gan Kim Yong and Mayor 
Teo Ho Pin graced the event as 
Guest-of-Honour and special guest 
respectively. Mr Gan furthered his 
support for our cause by contributing 
two pieces of his Chinese calligraphy 
paintings, which he painted himself, 
for auction during the dinner. We are 
thankful for the generosity shown by 
Group99 towards St Luke’s Hospital. 

e.	St Luke’s Hospital is richly blessed 
to have forged close relationships 
with our community partners over 
the years. Ngee Ann Polytechnic’s 
Business and Accountancy Society 
has adopted us once again as the 
beneficiary of their run – Fund My 
Life, this year. Themed “Limitless”, 
the 4th edition of this event was 
held in October 2014 with a total of 
236 participants.
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COLLABORATING WITH 
OUR PARTNERS

PARTNERING WITH SCHOOLS
a.	 St Luke’s Love & Share Hongbao 

Donation Drive 2015 saw great support 
from the various schools and churches. 
We would like to thank the following 
new participants who helped us raise 
funds for our patients.

•	 Bedok Methodist 
Church Kindergarten

•	 Brainy Juniors Kindergarten
•	 JHS Montessori Kindergarten
•	 Queenstown Good Shepherd 

Kindergarten
•	 Sengkang Methodist 

Children Centre
•	 St Andrew’s Junior School
•	 The Capstone Kindergarten
•	 TPBC Kindergarten
•	 Zhonghua Primary School

b.	St Luke’s would also like to thank 
the following educational institutions 
for their steadfast dedication 
and donations toward various 
fundraising events:

•	 Bethesda (Bukit Arang) 
Kindergarten

•	 Bethesda (Serangoon) 
Sunbeam Kindergarten

•	 Chen Li Kindergarten
•	 Faith Kindergarten
•	 Gracefields Kindergarten
•	 Henry Park Primary School
•	 Jurong Christian 

Church Kindergarten
•	 Living Sanctuary Kindergarten
•	 Methodist Girls’ School
•	 Paya Lebar Methodist Girls School
•	 Princess Elizabeth Primary School
•	 Tung Ling Kindergarten
•	 Yio Chu Kang Chapel Kindergarten

c.	Allied Health Division from NYP 
visited SLH with a team of 20 Rehab 
Physicians from Jiang Su province in 
China. We had exchanged ideas and 
issues in community rehabilitation.
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PARTNERING WITH CHURCHES
Church partnership is likened to 
a big umbrella that encompasses 
volunteers, support, finances and 
ministry involvement with patients and 
staff.  Greater coverage of the patient’s 
needs were provided through corporate 
collaboration with some 36 partners in 
group ministry and through 19 volunteers 
in rendering individualised care to patients 
at least twice a week.

•	 Bedok Lutheran Church
•	 Church of Singapore
•	 Jurong Christian Church
•	 Mount Carmel 

Bible-Presbyterian Church
•	 Prinsep Street Presbyterian Church 
•	 Queenstown Chinese 

Methodist Church 
•	 The Bible Church Singapore 
•	 Yishun Christian Church (Lutheran)
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COMMITTEES

EXECUTIVE COMMITTEE
Dr Peng Chung Mien 
Chairman
Dr Ernest C.T. Chew
Vice Chairman
Mr Jeyaraj Indra Raj
Secretary
Mr Choo Eng Beng
Treasurer

FUNDRAISING COMMITTEE
Mr Jeyaraj Indra Raj  
Chairman
Dr Eileen Aw
Mr Choo Eng Beng
Mr Victor Lim

NOMINATION COMMITTEE
Dr Peng Chung Mien 
Chairman
Dr Ernest C.T. Chew
Mr Khoo Teng Cheong

INVESTMENT COMMITTEE
Mr John Lau Tai Chong  
Acting Chairman
Mr Ho Li Wen
Mr Lim Say Yan

MEDIFUND COMMITTEE
Mr Francis Maniam  
Dr Goh Soon Noi
Ms Gwee Pek Hoon
Ms Ho Gang Hiang
Mr Lee Kim Hwee David

CHAPLAINCY COMMITTEE
Dr Ernest C.T. Chew 
Chairman
Rev Goh Aik Hiang
Dr Danny Ng
Rev John Chang Jen Yen 
Rev David Lim Chee Kwang 
(wef 1 February 2015)

MEDICAL ADVISORY COMMITTEE
A/Prof Pang Weng Sun 
Chairman
Dr Chan Kay Fei
Ms Chor Swee Suet, Judy 
Dr Gerald Chua
Dr Goh Siew Hor 
A/Prof Aymeric Lim
A/Prof Lim Lean Huat
A/Prof Louis Tan Chew Seng
Dr Jason Yap

HUMAN RESOURCE COMMITTEE
Mr Khoo Teng Cheong 
Chairman
A/Prof Pang Weng Sun
Ms Seah Yen Goon
Mr William Thien
Mrs Wee Soo Jong
Dr Goh Khean Teik 
(wef 1 May 2015)

AUDIT COMMITTEE
Prof Ho Yew Kee 
Chairman
Mr Graham Berry
Mr Phillip Lee
Mr Tony Lee
Mr Yeo Ek Khuan
Mr Ho Kuen Loon 
(wef 1 December 2014)

ADVISORY COUNCIL
Dr Eileen Aw
Dr Bobby E K Sng
Prof Lee Hin Peng 
(wef 15 September 2014)



ALTERNATE MEMBERS
1. Mrs Helen Ko 

Executive Director, Beyond Age Pte Ltd
Bartley Christian Church

2. Mr Quek Mong Hua
Senior Partner, Lee & Lee
Bethesda Frankel Estate Church

3. Mr Francis Maniam 
Church Elder, Bethesda Katong Church

4. Mr Allan Wong Kwok Wai 
Chairman, CRIG & COCM
Graduates’ Christian Fellowship

5. Ms Tan Wee King
Head, Training & Development, 
Dover Park Hospice
Singapore Nurses Christian Fellowship

6. Dr Danny Ng Bock Hon 
Clinical Director, Renovaré Pte Ltd
Wesley Methodist Church

7. Mr Jonathan Kok Hei Mun 
    (wef  1 March 2015)

Partner, RHTLaw Taylor Wessing LLP
Presbyterian Community Services
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